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The purpose of evaluation or assessment of supervised ministry is primarily formative in that the 
focus is on providing feedback to students that will increase self-awareness and empower them to 
pursue excellence in ministry.  Helpful feedback is timely, specific, constructive, and intentional 
(goal-oriented).  Summative evaluation at the end of the internship is also important as a concluding 
statement about meeting the learning goals that were set and identifying the achievements and 
overall value of the internship experience.   
 
A collaborative evaluation process—one that provides the opportunity for students to give feedback 
to their supervisors—can be important for supervisors’ own development because it will enable 
them to adapt the parameters of internships at their sites to provide the best learning experience 
for particular students.  It also provides information and the opportunity to reflect on adjustments 
that can be made to become more effective in their mentoring roles. 
 
Two evaluative reports are required for part-time supervised ministry:  one at the end of each 
semester.  Summer Ministry Intensives require a single evaluative report at the end of the summer.  
If the internship includes a second theological mentor who meets weekly with the student for 
theological reflection, that person should also provide answers to the relevant parts of each report. 
 
Even though we no longer require a midterm report, approximately halfway through each semester 
is a good time for supervisor/mentors and students to check in with each other about expectations 
and communication.  Good mentoring is dependent on relationships of mutual trust and 
authenticity.  It is important to establish practices of honest feedback and sharing, and to cultivate 
deepening self-awareness as the internship progresses  
 
Midyear Report (for part-time supervised ministry) 

This is an opportunity to pause and reflect on the structure and content of the internship as well as 
its key relationships.  Hopefully, ongoing feedback has been provided so that the student has a 
sense of things learned, gifts confirmed, and areas for future development.  In addition, a student 
will benefit from pausing to consider the larger picture: what sort of minister is he or she 
becoming?  Has there been a change in vocational clarity?  What should they do in the time that 
remains?  Completing and discussing Midyear Reports provides the scaffolding for contemplation of 
these larger questions.   
 
Final Report 

Summing up and assessing this particular season of learning as the internship ends is a 
collaborative endeavor that clarifies and broadens the contribution of the internship to the 
student’s formation for ministry.  While the Final Report is completed by the Supervisor, it is good if 
the supervisor can discuss the items on the final report with the student before completing it.  The 
student will do a separate self-assessment as part of the Practicum. 
 
Student Evaluation of Internship Site and Supervisor 

Students complete an evaluation of their internship and a separate evaluation for their Practicum.  
Each is confidential to the Director of Supervised Ministries and the Academic Dean.  These 
evaluations provide important information for our ongoing efforts to provide an excellent 
internship experience for individual students.  Supervisors may request feedback from the 
student’s report for their own leadership development, which the Director will be happy to provide 
to the extent that the student has agreed it can be shared.  Most likely, information from evaluations 
will be shared in general statements that contribute to supervision training. 


