
Welcome to the Reformed Dutch Church of Claverack

Church Profile Form



Church Profile Form 2

Section A. Background Information 

Today’s Date: / / Position to be filled: 

1. Name of church:

2. Web address:
3. Address:

Street

City / State / Zip Code

Telephone: ( ) - E-Mail address:

4. Classis:

5. Classis Supervisor:
Address: 

Street 

City / State / Zip Code 

Telephone: ( ) - E-Mail address:

6. Chair of search committee:
Address: 

Street 

City / State / Zip Code 

Telephone: ( ) - E-Mail address:

7. Membership:
Time of worship Five years ago Today 
Active Confessing Members 
Inactive Confessing Members 



Church Profile Form 3 

Comment on significant changes: 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Age of all active members (baptized and confessing) 

% 0-20 years old 
% 20-34 years old 
% 35-49 years old 
% 50-64 years old 
% 65 years and older 

 

 

8. Racial/Ethnic composition of congregation: 
% African American 
% Asian 
% Caucasian 
% Hispanic 
% Other: (please specify) 

 

 
 

9. Worship schedule: 
Average Attendance (includes adults and children) 
Time of worship Average attendance 

Five years ago 
Average attendance 

Today 
am pm 						  

am pm    

 

Comment on significant changes: 



Church Profile Form 4 

10. Describe a typical worship service (order of worship, music, etc.)  What is your 
congregation’s preferred style or styles of worship? Attach a bulletin, if available. 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

11. Financial Information: Attach a copy most recent Consistorial Report and Annual 
Budget if available. 
  Five Years Ago Today 
Total RCA related contributions $ $ 
Total other contributions $ $ 

 

Percentage of total budget contributed by living donors: 
100-90 %  

75-89 %  

60-74 %  

45-59 %  

44 % or less  
 

(Please include a copy of your annual budget) 



Church Profile Form 5 

12. Congregational Giving: 
Number of those whose annual contribution is: 
   

Less than $500  

$501- $1,500  

$1,501- $2,500  

$2,501-$3,500  

Greater than $3,500  
 

 
13. Financial assistance: Do you receive financial assistance beyond the 

congregation? (rents, etc.) Yes No 
 

If yes, amount received last year: $ 
 

List other fundraising programs that support the church: 



Church Profile Form 6 

14. Church/Sunday School: 
Average Attendance 

Average attendance 
Five years ago 

Average attendance 
Today 

   

   

   

   

   
 

Comment on significant changes: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

15. Describe briefly all educational programs (including children, young adult, adult). 



Church Profile Form 7 

16. Church groups/organizations: Briefly describe ministry purpose of each group. 
(use separate sheet if necessary) 
Name of group Frequency of Meeting 

(i.e. weekly, bi-monthly, etc) 
Attendance 

     

     

     

     

     
 
 

17. Comment on one event or experience over the last year that has significantly 
contributed to the spiritual life of the congregation. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

18. Buildings: Please describe church-owned or rented buildings and purpose. 



Church Profile Form 8 

19. Do you plan any capital expenditure during the next five years?  Yes No 
If yes, please explain briefly: 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

20. Is there a mortgage indebtedness?  Yes No 
 

Amount: $ 
 

Of how long standing? 

Annual rate of repayment 
 

 

21. Pastor’s study: 
In church in parsonage Other Not Provided 

 

 
22. List all paid staff in addition to the pastor: 

Position  

  Full time Part time 
  Full time Part time 
  Full time Part time 
  Full time Part time 
  Full time Part time 
  Full time Part time 
  Full time Part time 
  Full time Part time 
  Full time Part time 
  Full time Part time 
  Full time Part time 
  Full time Part time 
  Full time Part time 



Church Profile Form 9 

23. Consistory Membership: What method is used in selecting members? 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Please list present Consistory members (Put a check in the box where appropriate) 
 

Elder Deacon Male Female Occupation 
         

         

         

         

         

         

         

         

         

         

         
 
 
 

24. What leadership roles do women currently fill in your church? 



Church Profile Form 10 

25. In our congregation…(please check appropriate box) 
 
  Few have… Many have… Most have… 
Had up to twelve years of formal education      

Had some education beyond high school      

A college degree      

A graduate degree      
 

 
 

26. In our congregation…(please check a box) 
 

  Few are… Many are… Most are… 
Scientists & Engineers      

Farmers      

Business People      

Students & Teachers      

Industrial Workers      

Office Workers      

Other:      
 

 
27. Special training/experience desired: (describe briefly). 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

28. Languages: 
Should your pastor be fluent in any language other than English? 
Yes No If yes, please explain. 



Church Profile Form 11 

 

29. The salary we are prepared to offer out new pastor is $ 
The average annual increase to our pastor over the past three years was $ 

 
30. Is a parsonage provided? Yes No 

If so, is it on site with the church? Yes No 
If the parsonage is not on site with the church, how far from the church is it 
located? 

 
31. Is a Minister’s housing allowance in lieu of a parsonage a negotiable option? 

Yes No 
 

 
 

32. The benefits/business expenses we will provide our pastor are: 
(Please check those provided or give amount as requested.) 

 
Base Salary $ 
Housing Allowance $ 
Parsonage provided? 
Yes No 

 

Travel Reimbursement $ 
Social Security (Amount) $ 
Book Allowance (Amount) $ 
Continuing Education 
Allowance (Amount) 

$ 

Provision for Sabbatical $ 
Other (Specify Below) $ 

TOTAL $ 
 

Yes No Retirement
Yes No Major Medical Insurance
Yes No Health/Hospital Insuranc
Yes No Life Insurance
Yes No Dental Insurance
Yes No Unemployment Insuranc
Yes No Disability Insurance

 

Annual Vacation (Number of Weeks) 

Necessary Comments regarding above: 

Rmastbergen
Stamp

User
Cross-Out



Church Profile Form 12 

33. Community served: (please check one) 
 

Rural: Under 2,500  

Town: 2,500-9,999  

Small City: 10,000-49,000  

Metropolitan-Suburban: 50,000+  

Metropolitan-Urban: 50,000+  

Metropolitan-Inner City: 50,000+  

Other:  
 

 
 

34. Cooperative ministry: In what ways have you cooperated with other churches 
in your community during the past year? 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
35. Community involvement: In what community programs or projects have you 

participated during the past year?  (As an organization, not as individuals.) 



Church Profile Form 13 

36. What denominations or religions are present within three miles (in rural areas, 
consider the county) where your church is located? 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

37. Outreach: What is your strategy to reach un-churched people in your 
community? 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

38. The income level of the people in our congregation tends to be: (please check 
one) 

 
  About average for our community 
  Somewhat below the rest of the community 
  Somewhat higher than the rest of the community 



Church Profile Form 14 

 

39. Describe the community and school system: (Provide website links 
were appropriate.) 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
40. Record of last three pastors: 
 

Name Dates 
  to 
  to 
  to 

 

41. Please complete your profile with the following contacts: 
 

Name 
  Vice President, Consistory 
  Classis Supervisor 
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Section B. Reflections 
 

 
 

Please answer the following questions, adding your own experiences where 
appropriate. 
 

1)  What is the stated mission, vision or purpose of your congregation? 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

2)  What goals have been developed from your mission and vision over the 
next 5 years? ( Example new programs or outreach ministries.) Include 
long range or strategic plan. 



Church Profile Form 16 

3)  Describe the strengths of your church, the best of what you are as a 
community, and what you can offer a new pastor. 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

4)  Explain the strategies or ideas that most excite your church in becoming 
or remaining missional. 



Church Profile Form 17 

5)  Name three of your church’s most passionate hopes and why they are 
significant. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
6)  How do you hope someone who visits your church would describe what 

s/he considers to be most important? 



Church Profile Form 18 

7)  Name at least one challenge facing your new pastor. 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

8)  Describe your vision and hopes for your church and your pastor over the 
next 5 years. 



Church Profile Form 19 

9)  Explain whatever else you would like your potential pastor to know 
about your church. 



Church Profile Form 20 

 
 

(Full Church Name) 

Release Statement 

We,   , acknowledge that the 
information in this Church Profile is accurate and complete. We 
authorize the Office of Ministry Services (OMS) to release this 
profile to designated recipient(s) seeking positions as ordained 
Ministers of Word and Sacrament, including posting of this profile 
on the RCA website. 

 
 
 
 

 
Signature of Search Team Chairperson or Designated Date 


	Welcome to the Reformed Dutch Church of Claverack Cover Page.pdf
	Church Profile Form  Approved.pdf

	p1 mm: May 
	p1 dd: 21
	p1 yy: 2024
	p1 position: Part Time Pastor 
	p1 name of church: Reformed Dutch Church of Claverack 
	p1 web address: www.claverackreformedchurch.org
	p1 physical address: #88
	p1 street: State Route 9-H  Claverack, NY 12513
	p1 area code phone: 518
	p1 q5 area code phone: 518
	p1 first three phone: 851
	p1 last four phone: 3811
	p1 email address: office@claverackreformedchurch.org
	p1 classis: Columbia Greene 
	p1 q4 supervisor: Rev. Derek DeJager
	p1 q4 address: 11 B. Sheridan Village  Apt. 4
	p1 q4 street: Schenectady, New York  12308
	p1 q5 first three phone: 669
	p1 q5 last four phone: 5195
	p1 q5 email address: derekdjgr3@gmail.com 
	p1 q6 search committee: Louise E. Bliss 
	p1 q6 address: 24 Becraft Avenue
	p1 q6 street: Hudson, New York 12513
	p1 q6 area code phone: 518
	p1 q6 first three phone: 828
	p1 q6 last four phone: 7884
	p1 q6 email address: lbliss1938@gmail.com 
	Five years agoActive Confessing Members: 81
	TodayActive Confessing Members: 62
	Five years agoInactive Confessing Members: 38
	TodayInactive Confessing Members: 10
	question 7 significant changes: The consistory and congregation struggle with changes in our culture that have impacted our customary style of worship.  Several reasons have been shared by members of our congregation that demonstrate cultural changes, and thinking.  Those reasons are as follows:  people are moving to warmer climates, or closer to family.  Young people are busier, and parents are working two jobs. Covid brought about changes in life styles. Some people think attending church is not needed to be a Christian. Personal schedules do not allow for Sunday morning worship.  
During the Covid pandemic, with strict guidelines, we continued to meet in person, and at the same time offer streaming/video opportunities to connect to the service.  Some members and friends continue to use the streaming service. 
	question 9 comment on changes: Please refer to #7.  Significant change reasons.  
	020 years old:        3
	2034 years old:        3
	3549 years old:        14
	5064 years old:        15
	65orolder:        65
	African American: 
	Asian: 
	Caucasian:   100
	Hispanic: 
	Other please specify:    
	Other please specify explain: 
	q9 time 1:      9:30
	am: On
	pm: Off
	Average attendance Five years agoam pm:   Seventy-Five 
	Average attendance Todayam pm:  Fifty-Five
	q9 time 2:      
	am_2: Off
	pm_2: Off
	Average attendance Five years agoam pm_2:   N/A
	Average attendance Todayam pm_2: N/A
	q10 worship service: THE APPROACH TO GOD
Call to Worship
Opening Hymn **
Call to Confession
Prayer of Confession
Kyrie Elison 
Assurance of Pardon
Summary of the Law
Statement of Faith (Apostles' Creed)
Gloria Patri
Choral Anthem **
Children's Message *
THE WORD OF GOD
Old Testament
New Testament
Sermon ***
Hymn of the Day **
Communion  (first Sunday of the month and Holy Days)
THE RESPONSE TO GOD
Sharing of Joys and Thanksgiving
Invitation to Offering
Doxology
Prayer of Thanksgiving
Stating of Prayer Concerns
Pastoral Prayer Followed by the Lord's Prayer
Closing Hymn
BENEDICTION
Postlude by Choir




	Five Years Ago: 6,400.00
	fill_8: 3,450.00
	fill_10: 8,055.55
	fill_11: 8,700.00
	q11: Choice1
	Less than 500: 10
	501 1500: 12
	1501 2500: 16
	25013500: 25
	Greater than 3500: 8
	last year money: 32031.
	q13 programs that support: Soup Sale       $1,076.00.
Chicken BBQ  $2,268.00
Clothing Bin     $   731.00
Women of the Reformed Dutch Church of Claverack  (RCW) This organization conducts business outside of the financial parameters of the RDCC.  Profit  is used to support Food Pantries, Salvation Army, Regional Rood Bank Backpack program, Camp Fowler and the RDCC Deacon's Fund.  Purchases for warming oven, carpets in the Sanctuary, new range and other requests are honored.  In 2023 the RCW raised in excess of $10,000.00. 
	Financial assistance: Yes
	Average attendance Five years agoRow1:                      20
	Average attendance TodayRow1:                          8
	Average attendance Five years agoRow2: 
	Average attendance TodayRow2: 
	Average attendance Five years agoRow3: 
	Average attendance TodayRow3: 
	Average attendance Five years agoRow4: 
	Average attendance TodayRow4: 
	Average attendance Five years agoRow5: 
	Average attendance TodayRow5: 
	q14 significant changes: Change in culture and parental support.  
	q15 educational programs:  A Morning Bible Study Group meets weekly.  This is a time to not only study and discuss the Bible and share life experiences, but it is also a time to pray for others and support each other in times of need.  The Bible study is based on a book which is selected by the group  

A confirmation class is held for young people who are in the seventh grade, eighth grade, or high school.  The past practice has been for two active confessing members to lead the confirmation class.  For the confirmation students,  Pentecost is the most common Sunday for affirmation of faith 
 
Scholarships are awarded to graduating seniors who are members of the church, and who have been accepted into accredited colleges and/or trade schools to continue their education after high school.   

The Sunday school curriculum is selected by the teachers.  In 2023/2024 the theme is "Spread Kindness like Confetti".  Children attend church for the first portion of the service, and following a Children's Sermon (story),adjourn to classes which are held in the Christian Education building. 






















	Name of groupRow1: Fellowship 
	Frequency of Meeting ie weekly bimonthly etcRow1: As arranged for an event 
	AttendanceRow1: 10
	Name of groupRow2: Missions 
	Frequency of Meeting ie weekly bimonthly etcRow2: Monthly
	AttendanceRow2: flexible 
	Name of groupRow3: Bible Study 
	Frequency of Meeting ie weekly bimonthly etcRow3: Weekly 
	AttendanceRow3: 10
	Name of groupRow4: Reformed Church Women  (RCW) 
	Frequency of Meeting ie weekly bimonthly etcRow4: Tri Annually 
	AttendanceRow4:  35
	Name of groupRow5: Widowers Group 
	Frequency of Meeting ie weekly bimonthly etcRow5: Monthly
	AttendanceRow5: 7
	q17 significantly contributed:  The theme for the Sunday school (2024) is, "Throw Kindness Around Like Confetti".  To begin the year and introduce the theme, confetti cannons were used to shoot the confetti up and around the sanctuary. The congregation nor the children knew what was going to happen.  The air of excitement and anticipation built.  When the confetti was shot off, everyone, young and old, were surprised and loved it!  It truly was a celebration that brought us together.
	q18 buildings: The historic sanctuary (listed on the National Historic Register) was dedicated in 1767.  The Greek Revival frame parsonage was built in 1844.  The parsonage has been rented for income, and when not rented, it has been a home for pastors, and,or pastors with families.  The Christian Education Building  was completed in 1966 and provides space for offices, meetings, large gatherings and class rooms.  There is a library, a fully equipped kitchen, and two bathrooms. There is an adequate parking lot for services.  A small playground is located in back of the CE Building.  The cemetery is located on the east and north  sides of the property. All of the buildings are owned by the Reformed Dutch Church of Claverack.  The cemetery is a separate entity from the Reformed Dutch Church  of Claverack. 
	Do you plan any capital expenditure during the next five years  Yes: Off
	No_2: On
	q19 capital expenditure: 
	Is there a mortgage indebtedness  Yes: Off
	No_3: On
	q20 amount: 
	q20 length: 
	q20 rate: 
	In church: On
	in parsonage: Off
	Other: Off
	Not Provided: Off
	PositionRow1: Office Manager
	Full time: Off
	Part time 22: On
	PositionRow2: Director of Music 
	Full time_2: Off
	Part time_2: On
	PositionRow3: Sexton 
	Full time_3: Off
	Part time_3: On
	PositionRow4: Supervising Minister (not staff)
	Full time_4: Off
	Part time_4: On
	PositionRow5: Pulpit Supply  (not staff)
	Full time_5: Off
	Part time_5: On
	PositionRow6: 
	Full time_6: Off
	Part time_6: Off
	PositionRow7: 
	Full time_7: Off
	Part time_7: Off
	PositionRow8: 
	Full time_8: Off
	Part time_8: Off
	PositionRow9: 
	Full time_9: Off
	Part time_9: Off
	PositionRow10: 
	Full time_10: Off
	Part time_10: Off
	PositionRow11: 
	Full time_11: Off
	Part time_11: Off
	PositionRow12: 
	Full time_12: Off
	Part time_12: Off
	PositionRow13: 
	Full time_13: Off
	Part time_13: Off
	q23 consistory membership: Nominating Procedure - Election Procedure 
The congregation will be presented a list of active, eligible members by October 1st.
The members of the congregation will have until October 31st. to suggest names of candidates for the offices of Elder and Deacon.
The Nominating Committee, comprised of two Consistory members and two members from the congregation at large, will contact the suggested candidates as to their willingness to serve.
The slate of nominees shall be published for two consecutive weeks prior to a congregational meeting.
Absentee ballots may be obtained from the Consistory prior to the Congregational meeting and must be filed with the Clerk, in a sealed envelope, prior to the Congregational meeting. 
The congregation will vote at the Congregational Meeting held in December.  
The names of the elected Elders and Deacons shall be published three consecutive Sundays prior to their installation in order that any legitimate objections may be presented to the Board of Elders for its judgment. 
All active communicant members, eighteen years of age or older, in good and regular standing with the church, shall be eligible to vote in all elections and on all issues at any meeting of the congregation. 

	p9 c1: On
	p9 c2: On
	p9 c3: Off
	Female 23: Off
	Occupation: IT Professional 
	p9 c5: On
	p9 c6: Off
	p9 c7: Off
	p9 c8: On
	Occupation_2: Retired School Teacher
	p9 c9: On
	p9 c10: Off
	Occupation_3: Dairy Farmer/ Agriculture 
	p9 c11: On
	p9 c12: Off
	Occupation_4: Retired School Employee 
	p9 c13: Off
	p9 c14: On
	Occupation_5: Drug and Alcohol Counselor 
	p9 c15: Off
	p9 c16: On
	Occupation_6: Retired Teacher and Potter
	p9 c17: Off
	p9 c18: On
	Occupation_7: Retired Bank Officer
	p9 c19: Off
	p9 c20: On
	Occupation_8: Real Estate and Property Management 
	p9 c21: Off
	p9 c22: Off
	Occupation_9: 
	p9 c23: Off
	p9 c24: Off
	Occupation_10: 
	p9 c25: Off
	p9 c26: Off
	p9 c27: Off
	p9 c28: On
	p9 c29: Off
	p9 c30: On
	p9 c31: Off
	p9 c32: On
	p9 c33: Off
	p9 c34: On
	p9 c35: On
	p9 c36: Off
	p9 c37: Off
	p9 c38: On
	p9 c39: Off
	p9 c40: Off
	p9 c41: Off
	p9 c42: Off
	p9 c43: Off
	p9 c44: Off
	Occupation_11: 
	q24 leadership roles: Women in the church are leaders and workers.  Women serve on consistory, as Sunday school teachers, and as committee chair people.  Women are welcomed into the pulpit to lead services, and deliver the Sunday message.  
	p10 q25 1: Off
	p10 q25 2: Off
	p10 q25 3: On
	p10 q25 4: Off
	p10 q25 5: Off
	p10 q25 6: On
	p10 q25 7: Off
	p10 q25 8: Off
	p10 q25 9: On
	p10 q25 10: Off
	p10 q26 11: On
	p10 q25 11: On
	p10 q25 12: Off
	p10 q26 4: Off
	p10 q26 18: Off
	p10 q26 1: On
	p10 q26 8: Off
	p10 q26 15: Off
	p10 q26 5: On
	p10 q26 12: Off
	p10 q26 19: Off
	p10 q26 2: On
	p10 q26 9: Off
	p10 q26 16: Off
	p10 q26 6: On
	p10 q26 13: Off
	p10 q26 20: Off
	p10 q26 14: On
	Other_2:  Craftspersons and IT
	p10 q26 3: Off
	p10 q26 10: On
	p10 q26 17: Off
	p10 q26 7: Off
	p10 q26 21: Off
	q27 special training: Graduate of an accredited Theological Seminary, and holds a Master of Divinity degree. 
Ordained pastor, or to be ordained. 
Experience with youth and young adult ministries in a faith community.
Experience in confidently conducting worship services and in delivering pertinent Bible based sermons. 
Has an aptitude for decisive leadership skills.   
Is successful with and values the importance of Biblical instruction to all age groups. 


	q28 language: Given the diversity of the ethnic population in Columbia County, fluency is not required. Having a passive fluency for Spanish, or an Indo-European language could be helpful. 
	Should your pastor be fluent in any language other than English: Off
	No_4: On
	q29 a: negotiable (see below))
	q29 b: N/A
	Is a parsonage provided Yes: On
	No_5: Off
	If the parsonage is not on site with the church how far from the church is it: Yes
	q30 located: 
	Is a Ministers housing allowance in lieu of a parsonage a negotiable option: Yes_2
	fill_3: *see below 
	q32 housing: *see below
	Parsonage provided: Yes_3
	fill_4: yes
	fill_5: salary plus housing 
	fill_6: yes
	fill_7: 1/26 Annual
	fill_8_2: yes
	Other Specify Below: 
	fill_10_2: 
	fill_12: *see below
	annual vacation: Columbia Greene Classis Guidliness
	retirement yes: Yes
	major yes: Off
	retirement no: Off
	major no: Off
	health yes: Yes
	health no: Off
	life yes: Off
	life no: Off
	dental yes: Off
	dental no: Off
	unemployment yes: Yes
	unemployment no: Off
	disability yes: Yes
	disability no: Off
	necessary comments: * We offer a package that can be negotiated.  Either to include the parsonage plus $25,000.00 of salary and benefits, or without the parsonage at $55,000. of combined salary and benefits. Retirement is through the RCA.  Unemployment and disability are through payroll.  Health related insurance, dental, and life insurance allow for choices.
Please see Ministerial Minimum Compensation Guidelines Classis of CG,RCA.
	33a: Off
	33b: On
	33c: Off
	33d: Off
	33e: Off
	33f: Off
	Other_3: 
	33g: Off
	question 34: Rise Against Hunger - joining with other churches and organizations to pack meals for distribution  world wide. 
Women Who Pray - clergy led luncheon and prayer session.  
Bible Study is open to, and attended by anyone who would like to be member of the class. 
For all services and programs, fellowship is open and invitations are extended.

	question 35: The Reformed Dutch Church of Claverack is committed to serving Jesus by serving others. Our benevolence program includes, but is not limited to the following:  
regular donation of canned and dry goods to local food pantries, participation in local programs such as Rise Against Hunger and Operation Christmas Child, annual monetary support  of Mercy Ships which provide medical care to children and to those with limited access to health care. 

	question 36: People's Bible Church 
Christ Episcopal Church
Rock Solid Church
Congregation Anshe Emeth
The Church of Jesus Christ of Latter-day Saints 
Roman Catholic
Methodist
Lutheran
Mosque
Greek Orthodox
Ukrainian Catholic 

	question 37:  > To make widely know the Bible based education programs
 > To plan and hold a Vacation Daily Bible School
 > To plan and hold Healing Services 
 >  Extend our mission and benevolences through service and activities
 >  Network with community agencies.  What are their needs, and how can we help?
 >  Establish a food program in our CE building 
 >  Offer a second service at a different time, or day
 >  Develop at least one community program ex:  Mothers' Morning Out, After School Safe Place
 >  Promote the use of the CE Building to the community 
 >  Sponsoring nursing home visitation by Christian Choral Group

	38a: On
	38b: Off
	38c: Off
	question 39: The  historic and rural Hamlet of Claverack (population 6,058),in which the Reformed Dutch Church of Claverack is situated, is in the center of the Town of Claverack; the center of Columbia County (636 square miles).
Routes 9-h and 23, the major north/south/east and west routes cross in the center of the hamlet. The cities of Hudson, Albany, Manhattan and Boston are hubs of cultural and economic interest.  The Catskill, Berkshire, and Adirondack mountains offer four seasons of outdoor activities:  skiing, fishing, golfing, hiking, and boating.  Museums, art galleries, schools of higher learning, libraries, concert halls, and restaurants are all accessible by car and Amtrak. The states of Vermont , Connecticut, and Massachusetts offer weekend get-aways. 
Claverack has as its anchor, a modern library,  a Mexican restaurant, a pizza place, a family owned food store, an Agway, a post office, gas station, distillery, an art gallery, and three churches.  There are many country themed bed and breakfasts, and week-enders country homes. Historic and early to mid 20th. century homes are the permanent resplendences.   Everything is  accessible. 
The median income for the Town of Claverack - not the hamlet - is $79,052.  However 7.3% of the Town of Claverack families live in poverty. The median age for Claverack residents is 52.6 years young. The largest Claverack racial/ethnic group is White (85.5%).  

The public schools in Columbia County include:  
Chatham Central School District  (chathamcentralwschools.com)  19 minutes to church  
Germantown Central School District ((germantowncsd.org)            19 minutes to church 
Hudson City School District (hudsoncsd.org)                                   10 minutes to church 
Ichabod Crane Central School District (ichabodcrane.org)               21 minutes  to church 
New Lebanon Central School District (newlebanoncsc.org)             31 minutes to church 
Donald R. Kline Technical School                                                       8 minutes to church 
(questar.org)
Taconic Hills Central School District (taconichills.k12.ny.us)             17 minutes to church
The private schools in Columbia County Include:
The Darrow School, New Lebanon  (darrowschool.org)                     37 minutes to church
The Hawthorne Valley School (hawthornevalley.org)                         17 minutes to church
The Mountain Road School (mountainroadschool.org)                       35 minutes 
College
Columbia-Greene Community College  (sunycgcc.edu)                     15 minutes 
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	reflection 1: We, the members of the Reformed Dutch Church of Claverack, belonging to our Faithful Savior, Jesus Christ, are empowered by the Holy Spirit "to proclaim the Good News of God's Grace" and strive to increase the love of God in our midst and throughout the world. 
• We support and love each member of our church family by extending a hand when help is needed.
• We call on, pray for, and reach out to isolated members and friends through visits, by emails, cards, and messages.
• We support, on a regular basis, local agencies with food, tangible goods, and monetary contributions.
• We provide a welcoming  meeting place for community organizations and persons; for celebrations of joy and sorrow. 
•  We support world missions with tangible goods and with monetary gifts.
•  We worship God each Sunday with spiritual guidance, music and prayer.
•  We lead and teach God’s word through Bible study classes.
•  We teach children about Jesus’s love, and the value of living a Christian life. 
•  We support the consistory and pastor at all times in the advancement of our mission. 
•  We offer communion to all who come to God’s table; to baptize and to confirm.



	reflection 2: The vision of our congregation for the next five years is:
• To welcome a pastor who is called by God, and will join us in the advancement of our purpose (see above), and will widen our vision and God's plans for us in unknown ways.   
• To follow new ministerial leadership; equipping us with spiritual growth. 
• To teach and to guide everyone to experience the love of God, and to know Jesus.
• To be active in our community by helping organizations where and when help is needed. 
  To open the Christian Education building and Sanctuary to valuable use. 
• To partner with congregations to create excitement and a ‘want’ to be with others.
• To create and be leaders in developing and hosting a strong Bible based Christian education program for all. 

Please also refer to number 37.  
	reflection 3: The strengths of our church are:  
We are servants who have faith, commitment, purpose, drive, leadership and love.
We believe in the plan God has for our church.  
We pray and have faith that God will provide a called pastor.
We have faith that our congregation, membership and friendships in our communities will increase.
We have cared for buildings.  The buildings are for use by our membership, and to share  with community.
We have a congregation and choir that love to sing.
We have lay readers for scripture, and a Worship Committee that addresses preparations for services.  
We have a strong Mission Program. 
We have a small, but strong Sunday school program. 
We have an efficient kitchen, a church library, classrooms, a large meeting hall, and offices. 
We have a beautiful historic sanctuary that has been a place for  spiritual renewal for 257 years. 
We are a friendly family congregation.




	reflection 4: We are situated in the approximate middle of Columbia County which provides the perfect opportunity to be disciples in many communities. We pray that we will be ready to respond where need and God calls us to go.  To go out with joy, to participate, and to teach God's saving Grace. 



 

	reflection 5: The congregation answered this question in the following way:
  To pray  that we will welcome a minister called by God to be our spiritual leader and preacher.
With God's help in our community, may we be known as servants of God.  
We hope and pray to be known as God's missionaries; bringing people to know God and Jesus's love for them. 
To teach that they are not their own, but belong body and soul, in life and in death to Jesus Christ and everything that is begins and ends with our Lord Jesus Christ.  
To engage everyone who worships; member or not,  in the life of our church. 
We strive with God's help to acknowledge everyone with grace and thanksgiving for who they are as God has gifted them their talents and his mercy. 
Our hopes are significant because they are our role in the Great Commission:  to spread the gospel to all the nations of the world, and to do unto others as we would have then do unto us. 

	reflection 6: 
The most important consideration is to be welcoming and friendly.   A smile upon arrival,and when leaving.    Extend an invitation to come again,or to come to coffee hour after church.  Offer to provide a ride to church the following Sunday. 
   
A person who describes our church for the first visit, or after several visits as spiritually based, and as a  friendly and welcoming church is an honored description.    
	reflection 7: In a world that has been rapidly and constantly changing, church has been an important anchor place for people to find consistency and stability in their lives.  This can make it difficult to effect change.  Our new pastor will be challenged to help us direct our energy and gifts outward to a changing community.


	reflection 8: The vision for our church and pastor as expressed in a survey of church members is:
To have in our midst a spiritual leader; a pastor. 
To work together to provide a positive faith based ministry for everyone. 
To increase the participation of both teachers and students in Bible based educational programs .
To provide a friendly and safe place for young Christians to come together to have fun.
To comfort people who feel isolated and alone.  To bring peace and understanding of God's gift of Grace to them. 
To open our doors to community groups for activities and celebrations.
To become more alive in the community, and to offer what is needed; spiritually, intellectually, socially.  
	reflection 9: Our church, our congregation is a congregation that is faith based.  We have grown in faith and hope.  Our visiting pastors and ministers have provided us with messages of forgiveness, hope, faith, love and an outward look toward what we are called to do. Our members are leaders, participants, and followers.  The spiritual health a pastor can bring to our congregation is important to us.   We pray that a pastor will be called by God to be our spiritual leader,and a joy unto himself, or herself here with us in Claverack.  
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