Executive Director
Position Descrip’cion W

PROJECT

About Huneebee Project

Huneebee Project believes that, Jfogeﬂ'ler, we can create a world in which our youfh, the community, and
our environment are in a mutual and collaborative relqtionship. Huneebee Project centers equitable you’th
job prepareclness in New Hawven, Connecticut by promoting transferable job skills training and
employment opportunities for youth that have past or present child protective and foster care
involvement.

Youth experience hands-on training in beekeeping practices and relevant en’frepreneurship and Workplqce
readiness skills in a rheropeuﬁc/ trauma-informed context. This includes support in oleveloping booly and
emotional awareness, reguloﬁrion strategies, and mindfulness practices. Youth build, install, and maintain
bee hives and poﬂinafor garclens, harvest and jor raw honey, power an online mquefplace, and co-lead
communi’ryfbasecl Workshops on the importance of honey bees. While gaining an understqnding of the
role of the honey bee in nature and the many benefits of poﬂinqrors, trainees and you’fh employees
develop an increased ccrporcify for reloﬁonship buﬂding, increased sense of self efficcrcy and ernpowermen’r,
community connections, identify personcﬂ skills and interests, and craft a resume Jrhey feel proucl of.

The orgqnizarion's guiding values include showing up as your authentic self, communication in all its
forms, respect for yourself and others, and ownership of your work and actions. Program decisions, team
behaviors, and supports operate within a trauma-informed and anti-racist framework.

Position Summo.ry

We are seeking a clynarnic, forward thinking Executive Director with a passion for furﬂ’lering
adolescent mental health and Weﬂ—being amongst systems—involved youﬂ'r. The Executive Director will
be responsible for continuing to develop and grow a unique, multi-faceted workploce readiness model.
Strong candidates will be ambitious, intentional, and collaborative in strategic plomning and ﬂ'rinking,
offer creative qpproqches to problem solving, and have a start-up mindset. An unolersfanding of and
experience within the intersection of pubhc pohcy, social and environmental justice and chornge, and
grassroots communify organizing is preferred.

Key Responsibili’cies

1. Leadership and Management:
o Provide strategic 1ec1dership and direction to the organization.

o Oversee the senior management team, including Associate Director of Clinical Services,
Associate Director of Development and Lead Beekeeper, and ensure effective operation of
all ciepcrrfmen’fs.

o Foster a positive, trauma-informed, anti-racist and inclusive organizaﬁonal culture.

9. Strategic Planning:
o Lead strategic plqnning efforts, including setting orgqnizoﬁtional goals and objectives.
o Plan and oversee space, capital campaigns, and honey house planning.

o Regularly review strategic plqns and adjust as necessary
3. Fundraising’ and Developmen’c:

o Develop and implemenr funcquising strategies to secure financial resources to support the
orgcmization's mission.

0 Build and maintain relothonships with donors, sponsors, and community stakeholders.

o  Collaborate on grant writing and reporting
4. Financial Management:



o  Owversee buclgeﬁng, financial plqnning, and resource allocation.
o  Owversee pqyroﬂ, invoicing, and contracts.

o Ensure comphonce with financial regulcthons and standards.
5. Board Relations:

o Collaborate with the Board of Directors to set strategic priorities.

0 Lead coordination between committees, the Board of Directors, and staff

o Maintain regulqr meetings with the Board Chair to qlign on goctls and strategies.
o Prepare and present reports and upcﬂques to the board.

e} Suppor’t board recruitment, development and governance.

6. Public Relations:
¢} Represen’r the organization to external stakeholders and the community.
o Participate in public speaking events and panels.
o Promote and engage with media for interviews, pubhcqﬁons, and press releases.
o

Coordinate media relations and public communications to enhance the organization’s
visibility and reputation.
7. Program Oversight:

o Owersee the senior management team and ensure effective operation and evaluation of
all ciepctrfmenfs including clinical services, developmen’t, and beekeeping.

Attend monthly high-risk meetings to assess and address high—risk cases

Lead and coordinate commercial/social enferprise, including mctrkefploce and order
fulfillment

o Ensure programs and services odign with the organization’s mission and objectives.

Qualifications

1 Education:

o Bachelor's degree in nonprofit management, business administration, pubhc
administration, mental health, or a related field. A Master's degree is preferreci.

2. Experience:

o Experience in a management role, preferably in the mental health, youth development
and/or nonprofit sector.

Experience in fundrqising, granf Wriﬁng, and financial mqnqgemenf

] Experience Working with a board of directors (or similar body of oversighf) and
managing a diverse team.

o Famﬂiqri’ry with Qgricul’tural practices and environmental justice frameworks preferrecl

3. Skills:

o Strong leadership and organizational skills.

o  Excellent communication and inferpersonql skills; comfort with pubhc speaking.
o Ability to think strategically and make data-driven decisions.
o

Proficiency in financial mqnqgemenf and budgeﬁng or a Wiﬂingness and the
competencies to learn.

4. Attributes:

o Passion for Huneebee's multifaceted mission and values.
¢} Abihfy to work coﬂqborqtively with staff, board members, and stakeholders.
¢} Flexibih{y and adoptqbﬂify ina olynqmic environment.

Compensa’cion and Benefits

S’tqrting annual sqlqry of $60,000. A comprehensive benefits pqckqge that includes health insurance to
support your Weﬂ—being and flexible time off.



Application Process

Interested individuals can send a cover letter and resume to info@huneebeeproiect.com.

Equa] Oppor’cuni’cy Statement

Huneebee Project is committed to fostering a diverse, inclusive, and equitable work environment. We are
an equql oppor’tunify employer and do not discriminate based on race, color, Ieligion, sex, sexual
orientation, gender idenﬁ’ry, national origin, age, chsotbility, or any other characteristic pro’fec’ted by

apphcqble law,

We celebrate diversity and are dedicated to creating an environment where all individuals feel valued
and respeded. All employmenf decisions are based on qualificqtions, merit, and orgqnizct’fionol needs. We
encourage individuals from all chkgrounds and experiences to qpply, including those who may have
lived experience specific to the child protective services, foster care, and/or mental health care.
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